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Workforce Training: DOL Can Better Share Information
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4 2019  Labor Should Assess Efforts to Coordinate Services Y-EXRAERRDE NI INETHD =51
Across Programs (GAO-19-200)
Economic Adjustment Assistance: Experts' Proposed RBAEE  BENCEE#ERSEE(CEK
5 2021  Reform Options to Better Serve Workers Experiencing DREWH—ERZIRMH T B2 DEFIRDNE
Economic Disruption (GAO-21-324) ==
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Program Strategies and Challenges (GAO-22-104544) £
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Programs for Impacted Workers (GAO-22-105159) Sl & Aecalt I
Workforce Innovation and Opportunity Act: Additional -~ AN R A DA
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Subminimum Wage Program: DOL Could Do More to
Ensure Timely Oversight (GAO-23-105116)

Telework: Growth Supported Economic Activity During
the Pandemic, but Future Impacts Are Uncertain

(GAO-23-105999)

Unemployment Insurance: DOL Needs to Address
Substantial Pandemic UI Fraud and Reduce Persistent
Risks

(GAO-23-106586)

Unemployment Insurance: Estimated Amount of Fraud
During Pandemic Likely Between $100 Billion and $135
Billion (GAO-23-106696)

Federal Workforce: Leading Practices Related to
Diversity, Equity, Inclusion, and Accessibility (GAO-24-
106684)
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Unemployment Insurance: Estimated Amount of Fraud During Pandemic Likely Between $100
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Arbeitsmarktstatus von erwerbsfahigen

1 2020 Leistungsberechtigten bei den gemeinsamen
Einrichtungen
2 2021 Assistierte Ausbildung im Rechtskreis SGB 111
3 2021 Betreuung von Leistungsberechtigten nach Vollendung
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Jobcenter kostendeckend kalkulieren
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Rechtskreisen SGB III und SGB II
Konjunkturelles Kurzarbeitergeld in der Covid-19-
6 2023  Pandemie - Schlussfolgerungen fur die
Weiterentwicklung des Kriseninstrumentariums
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La formation des demandeurs d'emploi

Les dispositifs de I'Etat en faveur des salariés des
entreprises en difficulté

[RAPPORT PUBLIC ANNUEL 2021]

Tome I - L'assurance chémage face a la crise sanitaire
Préserver I'emploi : le ministere du travail face a la
crise sanitaire

[RAPPORT PUBLIC ANNUEL 2022]

Le plan #1 jeune 1 solution en faveur de I'emploi des
jeune

La formation en alternance

Les dispositifs en faveur de |I'emploi des habitants des
quartiers prioritaires de la politique de la ville

Le plan en faveur des demandeurs d'emploi de longue
durée

La formation professionnelle des salariés

Les tensions sur I'emploi : le cas des filieres de
production emblématiques du Jura
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