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FE AENROME

1. AEMEDOER - BH

B
(1) HEHROER

1138

(2) REHAROEH

107

747



2. AEMEOXE
3. AEMEDAE
(1) XHEHAE
UFJ
Department of | National Audit | Bundesrechnu Cour des
Labor, Office ngshof Comptes
Government
Accountabilit Office of
untanifity Inspector NAO BRH CDC
Office
GAO General
DOL-
OIG
13 2 10 10 10
2 0 2 2 2




(2) BEREEICHTHWebS VB E2—
GAO
2024 Seto Bagdoyan, Director, Forensic Audits and
12 12 Government Accountability Investigative Services

Office GAO

Tom Costa, Director, Education, Workforce, and
Income Security

Caitlin Croake, Assistant Director, Education,
Workforce, and Income Security

Jared Smith, Chief Statistician, Applied Research
and Methods

Sheranda Smith, Senior Analyst

Betty Ward-Zukerman, Assistant Director,
Education, Workforce, and Income Security







HREEOHME

F1E RAEITEEOHEHEROME
Department of

Labor DOL

2014 Workforce Innovation and Opportunity Act: WIOA

Work and Health programme
Work Trials
New style Jobseeker's Allowance :
New style JSA
Employment and Support Allowance: New style ESA

Apprenticeships programme



F28 KRREEEHICKEITIHEERICET IZIFAREFONRE
Unemployment insurance

Workforce Innovation and Opportunity Act

Office of Inspector General: OIG
DOL-OIG

BI3E FLH

&
Benefit Accuracy
Measurement: BAM NAO
FRAIMS






AA Agentur flr Arbeit

Alg Arbeitslosengeld

ANCT Age_nc_e nationale de la cohésion des
territoires

ARE Allocation d'aide au retour a I'emploi

ARPA American Rescue Plan Act

ARRA American Recovery and Reinvestment Act

AsA Assistierte Ausbildung

ASP Agence de services et de paiement

ASS Allocation de solidarité spécifique

BA Bundesministerium flr Arbeit und Soziales

BBIiG Berufshildungsgesetz
Department for Business, Energy and

BEIS .
Industrial strategy

BHO Bundeshaushaltsordnung

BIBB Das Bundesinstitut fiir Berufsbildung
Department for Business, Innovation and

BIS !
Skills

BMAS Bundesministerium fr Arbeit und Soziales

BMBE Bundesministerium fiir Bildung und
Forschung

BRH Bundesrechnungshof

CARES Coron_awrus Aid, Relief, and Economic
Security Act

CDC Cour des Comptes

CDD NP . .

. Contrat & durée déterminée pour les seniors

senior

CEJ Contrat d'Engagement Jeune

CEP Conseil en évolution professionnelle

CFA Centre de formation d’apprentissage

CFDA Catalog of Federal Domestic Assistance

CJRS Coronavirus Job Retention Scheme

CPF Compte personnel de formation

CSP Contrat de sécurisation professionnelle
Direction de I’animation de la recherche, des

Dares . L
études et des statistiques

DCMS Department for Digital, Culture, Media and
Sport

DfE Department for Education

DGEEP Delega_tlon genera.le al’emploietala
formation professionnelle

DGT Direction générale du travail




Department for Levelling Up, Housing and

DLUHC Communities
DOL Department of Labor
Directions régionales de 1’économie, de
DREETS I’emploi, du travail et des solidarités
DWP Department for Work and Pensions
EEOC Equal Employment Opportunity Commission
EMA Education Maintenance Allowance
EQ Einstiegsqualifizierung:
ESA Employment and Support Allowance
ESFA Education and Skills Funding Agency
ETA Employment and Training Administration
FLSA Fair Labor Standards Act
FRAIMS Fraud Referral and Intervention Management
System
GAO Government Accountability Office
GSCE General Certificate of Secondary Education
HdBA Hochschule der Bundesagentur fiir Arbeit
HM HM Treasury
HMRC Her Majesty’s Revenue and Customs
IAE Insertion par l'activité économique
IPA Infrastructure and Projects Authority
JSA Jobseeker’s Allowance
NAO National Audit Office
NQF National Qualification Framework
NVQ National Vocational Qualification
OBR Office for Budget Responsibility
OETH Obllgatlop d'emploi des travailleurs
handicapés
The Office of Qualifications and
Ofqual L .
Examinations Regulation
Ofsted Office for Standards in Education
OPCO Opérateurs de compétences
OPM U.S. Office of Personnel Management
0Q Occupational Qualifications
PACEA Parcolurs cor_ltracltuallse d accompagnement
vers I'emploi et l'autonomie
PEC Parcours emploi compétences
Perkins V Strengthening Career and Technical

Education for the 21st Century Act




Pandemic Emergency Unemployment

PEUC Compensation

PIC Plan d'investissement dans les compétences

PIP Personal Independence Payment

PTP Projet de transition profennelle

PUA Pandemic Unemployment Assistance

QCF Qualifications and Credit Framework

QPV Quartiers prioritaires de la politique de la ville

RESEA Reemployment Services and Eligibility
Assessment

SEISS Self-Employment Income Support Scheme

SFA Skills Funding Agency

SGB Sozialgesetzbuch
Temporary Full Federal Funding of the First

TFEF Week of Compensable Regular
Unemployment for States with No Waiting
Week

uc Universal Credit
Vermittlungs-, Beratungs- und

VerBIS Informationssystem

VRQ Vocationally Related Qualifications

WIOA Workforce Innovation and Opportunity Act

10




F1E MXEIEEDFHEHEROBE
F1EH 7AVNIETEFEBRROBE

Department of Labor DOL
Employment and Training Administration ETA

2014
Workforce Innovation and Opportunity Act: WIOA WIOA 1998
Workforce Investment Act  WIA
1933 Wagner-Peyser Act
1982 Job Training Partnership Act 2

employment service office
WIA
6 ( . 6 OUOI OUET w#l YI OOx0O1 O0w! OEU
v
31 OxOUEUaw UUDUUEOBIwWSI OUVa- 1 1 EAawWWEODO
. OlUOxw" FOUI U

X% 1-1

& 1-1 7 AU hDOELZFHBIHER

Workforce Innovation and Opportunity Act: WIOA
Work Opportunity Tax Credit: WOTC

1938 Fair Labor Standards Act of 1938

1 2,300 American Job Center

11



Apprenticeship

MURC

KK 1-2 7HA)HDOFEEEOT—4
338 2022
161 2022
158 2022
3.6 2022
15 24 25 34 35 44 45 54 55 64 65
8.1 3.9 2.9 2.4 2.5 3.0
2.34 GDP 2020
1.39
0.02 0.07 1.25 0.03 0.00 0.00
0.96
0.96 0.00
MURC

12




(1) ERXER?

7 ERMEHEEER (Work Opportunity Tax Credit : WOTC)

2025 12
H% 1-3 ERAKSREEROAR
400 120
400
TANF 1 10,000 10,000
40 25
2 10,000
50
18 9 TANF 1 6,000 6,000
40 25
1 6,000 6,000
40 25
1 12,000 12,000
40 25
1 24,000 24,000
40 25
1 4 6 1 6,000 6,000
40 25
1 6 1 14,000 14,000
40 25
1
18 39 1 6,000 6,000
1 40 25
16 17 1 3,000 3,000
40 25
18 39 1 6,000 6,000
2 2023 2022
https://www.dol.gov/agencies/eta 2025 20

13




27 1
Empowerment Zone
2023 2022
https://www.mhlw.go.jp/stf/toukei hakusho/kaigai23.html 2025 1 15
https://www.irs.gov/businesses/small-businesses-self-employed/work-opportunity-tax-credit
2025 1 20

HME 1-4 FEHNERESKEZROZEHROHERE ONAZEEHHOEET)
B FRREHR

WOTC Certifications by Fiscal Year

2,500,000
2,000,000
1,500,000
1,000,000
500,000
0

FY 2019 FY 2020 FY 2021 FY 2022 FY 2023

B Data may change due to performance reporting updates.
https://www.dol.gov/ 2025 1 20

State Workforce Agencies
1848 5000 2022

1 EHEHERITERXER

(7) Y37a7 (JobCorps)

(1) FEBHhEHFERKFEFIOIS A

14



https://www.irs.gov/businesses/small-businesses-self-employed/work-opportunity-tax-credit

() 2—X - EJLF (Youth Build)

Workforce Development Board: WDB

WDB

(L) FEEFEWITERIIEE (Youth Apprenticeship)

16 24

v SRERTEAXEK (SEEtiEtSY—EXEREE (Senior Community Service
Employment Program: SCSEP))

1965 Older American Act of 1965 5
OoJT

I BEEMTERXEK

1973

pre-employment transition services

7z Ehetksl

One-stop Center American Job Center

2,300

15



K15 TRy T w3 —TIREETHIXIETOIS L

Welfare-to-Work
1965
1974
38 41
WIOA
1973
2006 D
2017
271
(2) %ERRKR (BERRIKR 3
7 %EMRKR (Unemployment Insurance)
2
3
1,500 1
20
401.44 2022
3 2023 2022
https://oui.doleta.gov/unemploy/ 2025 1 20

16



MFE 1-6 KERRFIE

Unemployment Insurance

Federal Unemployment Tax Act
Act 3 9 12

Social Security

Training Administration

Employment and

[ ]
5.4%
1,500 1 20
Sec.503 ¢
Exempted
[ ]
5 4
2
4
4
High-Quarter Wages: HQW
HQW 1.5
[ ]
12 30
26
extended benefits 13 20
[ ]
4

High-Quarter Wages:

17




HQW
401.44
2022
°
0 1
°
3
7,000 67,600 2023
1.74% 0.41%
2022
.
7,000
6.0%
5.4% 0.6%
1 1 2
2 11 10
0.3 2023
0.6%
3.9%
Wagner-Peyser Act
extended benefits 50%
4,362,721 2022
218  5,233.7 2022
558  7,461.7 2022
281 1,139.5
2022
2023 2022
https://www.mhlw.go.jp/stf/toukei_hakusho/kaigai23.html 2025 1 15

State Unemployment Insurance and Employment Service
Operations SUIESO

18



Bk 1-7 KERRGAREDHR (BE. B 5AKIL)

2018 2019 2020 2021 2022 2023
27,484 27,289 143,425 44,249 24,249 32,664
2020
https://oui.doleta.gov/unemploy/
2025 1 20
4 EFE%EHEHEE (Short-Time Compensation : STC)
29 DC
(3) REELHE - RIEESXHITOY S L (Subminimum Wage)
7 ®IEE£ (Minimum Wage) *
1938 Fair Labor Standards Act of 1938 FLSA
FLSA
s 2009 7 24 7.25
30
7.25 2.13
2014 2 Executive Order 13658 2021 4
14026
Mk 1-8 EHMBMFEZNTIEXRBICREONIREEE (FFE. FL)
2021 2022 2023 2024
2022 1 30 15.00 16.20 17.20
exemption
4
https://www.dol.gov/agencies/whd/minimum-wage 2025 1 20
5 FLSA FLSA
FLSA

19



30 DC
18

14 BRIES£XEITOS 5L (Subminimum Wage) ©

FLSA 14 ¢

Wage and Hour Division

2014 WIOA 1973

to maximize opportunities for individuals with disabilities, including

individuals with significant disabilities, for competitive integrated employment

(4) HFIE - BRI

WDB

7 FBOAEFERETOT S LICK DBEERENFR

1 1
14 EREIEHE (Apprenticeship)
OoJT
6
https://www.dol.gov/agencies/whd/special-employment 2025 1 20
7 Training
https://www.dol.gov/general/topic/training 2025 1 20

20



Apprenticeship
Registered Apprenticeship

M 1-9 EIMFEEDBEIE - ERXREERHOHR

2023 2024 2025 023 2024 2025
TES

4139 4141 3,031
403 405 405 947 948 948
1,760 1,760 1,764 D 1,421 1,373
SUIE 3,166 3,158 3,470 60 60 60
= 851 852 855 97 97 97
178 173 185 115 115 120
335 335 337 285 285 335
328 328 111
10822 10823 10,047 N 2081
1,884 1,884 2,006
(TES) 31 180 8,174
- (UTF) 30208 46222 43,3862
100

“Fiscal Year 2025 — Department of Labor Budget in Brief”

21



E28H 4 F)RE T EHBEROYE

1942

1970

Work and Health programme
Work Trials

JSA
style ESA

Apprenticeships programme

1911

H%* 1-10

22

National Insurance Act

Beveridge Report

1980

Department for Work and Pensions DWP
Department for Education : DfE

New style

New



B& 1-10 A ) ADOELEFHEIER

1
Work and Health programme
Work Trials
1 Youth Offer
1 New style JSA
1 New style ESA
1
1
1
MURC
B&1-11 4FX) AOFBERDT—4
6,800 2022
3,388.1 2022 16
3,268.1 2022 16
3.5 2022 16
16 24 25 34 35 44 45 54 55 64 65
10.4 3.1 2.4 2.2 2.8 1.9
0.53 GDP 2011
0.22
0.19 0.01 0.01 0.00 0.01 0.00
0.31
0.31 0.00
MURC

23




(1) ERXES

7 EREBEITOS 3L (Work and Health Programme)

Work and Health Programme

Jobcentre Plus

= =4 -4 -8 _5_9_9_9_°._-9_-24._-=°_--°._-2°

E R T ]

4 +S5A4T7ILER (Work Trials)

Work Trials
1
1
1
8 2024 2023
https://www.mhlw.go.jp/stf/toukei_hakusho/kaigai23 00001.html 2025 1 20
GOV.UK https://www.gov.uk/ 2025 1 20

24




il

T 6 5

1T 6 5 30
f

7 ERO=-6®DEE (Plan for Jobs)

COVID-19 2020 7

I ZOHOEROAS

(7) FEERITHESR (Youth Offer)

16 24
Youth Offer
2015 4 18 24
2021 12 1 16

(1) =EEER R

1999

(V) BEFERTEER

25




(2) XERRK - ERRRS
7 HREBEFH

New style Jobseeker's Allowance New style JSA
Jobseekers Act 1995
18
16 17
1. 16
2.
3. 10
4,
5.
16~24 71.70
25 90.50
182 26
180 5,000 2024 10
GOV.UK https://www.gov.uk/jobseekers -allowance 2025 1 20

1 HERAXEFH

New style JSA

New style Employment and Support Allowance New
style ESA
1.
9 2024 2023
https://www.mhlw.go.jp/stf/toukei_hakusho/kaigai23 00001.html 2025 1 20
GOV.UK https://www.gov.uk/ 2025 1 20
10 National Insurance

26




3. Statutory Sick Pay
SSP
16
183.50 New style ESA
13

13
16~24 71.70
25 90.50

New style ESA

90.50
138.20
GOV.UK https://www.gov.uk/employment -support -allowance 2025
1 20
7 aAZN—H)L-HLPyk
(7)) ZBADEE-F=R
Universal Credit 2013
Income Support Housing Benefit Working Tax Credit
Child Tax Credit
2012 Welfare Reform Act 2012
legacy benefits
11
(€4) HMBERE
2023 11 480
u 2013 Universal Credit
https://www.ipss.go.jp/syoushika/bunken/data/pdf/sh20040411.pdf 2025 1 20

27



2022 412

(7)) MHEROAR
a XR-BEREH

18

16,000

12

GOV.UK https://www.gov.uk/universal-credit/eligibility 2025 1 20

b #GTEE

His Majesty’s Revenue and Customs HMRC

(8) BERHFINE

11 1T UOE Upgitad w

12

16

17

28

Education and Skills Funding Agency

.1 PETl wOl wOUEODPI PEEUDPOOUWEC



7 BRI R

Apprenticeships programme
Education and Skills Funding Agency
16
1
1
1
20%
T 16 18 1 6.40
T 19 1 1 6.40
19 2
2 GCSE
Intermediate
3 A level
Advanced
Higher 4,56,7
q Degree 6,7
1 1 5
q National Vocational Qualification
NVQ
1
IT
GOV.UK https://www.gov.uk/become -apprentice 2025 1 20
18 JILPT 2009
https://www.jil.go.jp/foreign/labor_system/2009 6/england.html 2025 1 20

GOV.UK

29




(7) MERORAE
a BHFEEMEITHER

16 24
National Vocational Qualification : NVQ
Advanced Apprenticeship 2
14 16 Young Apprenticeships
Education Maintenance

Allowance EMA

b FEBEM TR
25
Apprenticeships for Adults
cC XREEBSLUEFMBERITHEE
New Deal
Employment Zone
50
1 BEERGEE?
1 8

14 JILPT 2009 GOV.UK

5 JILPT 2012 —

—  https://www.jil.go.jp/institute/siryo/2012/102.html 2025 1 20

GOV.UK

30



(7)

(1)

()

(T)

2009

National Qualification Framework NQF

Office of Qualifications and Examinations Regulation : Ofqual

2 EREZE# (National Vocational Qualification : NVQ)

Sector Skills Councils : SSC

B ZBEEER (Vocationally Related Qualifications : VRQ)

14 19

B8 &+ (Occupational Qualifications : OQ)

ERBE A4 A (Qualifications and Credit Framework : QCF)

31



EIEH FAVIZETEHBEROBE
(1) FHEEROLE
7 FEBMFETISEEA DR E SGBIDEIE

1967 1968 1969
1997
SGB 1998 1
SGB
A4 NILYBEEL SGBI DEIE
2002 2003
16
i
i
U 17
i
2005 1
SGB
Foérdern und Fordern
6
SGB
SGB
SGB
SGB
16
e Bundesanstalt fiir Arbeit Bundesagentur fiir Arbeit

32



T REBANIICKHLIHRFLADEA

2019

2021
Biirgergeld 2022 11 2023 1 1
7 1

I BEIE FCTa7ILVARATL) OEREHER

16

19 1969

90

T ELFEHEROBE
H% 1-12 H%* 1-13

33



K& 1-12 FAYDELHFEHESE

il
il
f
f
f
1
f
f

MURC

M*E 1-13 FMYOHBEFROT—4

83 2022
44 2022
43 2022

3.1 2022
15 24 25 34 35 44 45 54 55 64 65
6.0 3.7 3.0 2.2 2.7 1.0

1.93 GDP 2020

0.61
0.33 0.19 0.03 0.02 0.03 0.01
1.32

1.32 0.00

MURC

34




(2) ERXX

Bundesministerium fiir Arbeit und Soziales BMAS

Bundesagentur fiir

Arbeit BA BMAS
2025 1 10
150 Agentur fiir Arbeit: AA 600
18 300
104 19
3 SGB SGB
SGB 1 12 14 1 1997
SGB
7  BREAMEHK - BEMN (Beratung und Vermittiung)
Agentur flir Arbeit: AA 20
21
22
18 https://www.arbeitsagentur.de/ueber-uns. 2025 1 20
» https://statistik.arbeitsagentur.de/. 2025 1 20
20
A 2023 7
2 Jobsuche  https://www.arbeitsagentur.de/jobsuche/ 2025 1
20 Bewerberborse  https://www.arbeitsagentur.de/bewerberboerse/
2025 1 20

35



4 WEENBEHRSTIE (Aktivierung und berufliche Eingliederung)

Vermittlungsbudget MaBnahmen zur Aktivierung

und beruflichen Eingliederung

23

Y EAFFARICEET 5%iE (Aufnahme einer Erwerbstétigkeit) 24

$DO1 OPI E1 UUOT UAUUET UUU
&ULOEUOT UaUUET UUU

50% 12
25

26

2AA

2,500 3,000
AA 6 1,250 6

24 HP https://www.arbeitsagentur.de/unternehmen/finanziell/eingliederungszuschuss-zur-foerderung-
arbeitsaufnahme  https://www.arbeitsagentur.de/arbeitslos-arbeit-finden/arbeitslosengeld/gruendungszuschuss-

beantragen 2025 1 20
% 55 2028 36
70% 24
60 55 96 12
24 10% 30%
26 HP

36



150 27 2 6
300
9 300

I EROHFEFICEY S5XIE (Verbleib in Beschaftigung) 28

*UUaEUEI DUI UT T OE

BUEOUI 1 UOI PUUUOIT O
12 24
60% 67% 2020
2023 6
Saison-Kurzarbeitergeld
12 3
Transfermafnahmen Transferkurzarbeitergeld
50%
1 2,500

12

https://www.arbeitsagentur.de/arbeitslos-arbeit-finden/arbeitslosengeld/gruendungszuschuss-
beantragen#accordion630401668697716 2025 1 20 FAQ
IHK
27

28 HP https://www.arbeitsagentur.de/unternehmen/finanziell/kurzarbeitergel dformen/kurzarbeitergeld-

anzeige-antrag-berechnung 2025 1 20 HP
https://www.bmas.de/DE/Arbeit/ Arbeitsfoerderung/Beschaeftigungssicherung/transferleistungen. html
2025 1 20

37



29
30
31
32

=237 (Mini-dobs) /25 <37 (Midi-Jobs)

31

32

538

538.01

2,000

70

38

29

30



(3) XERK - ERRIRF

SGB
SGB

33

2023 1

7 REMH{MI (Arbeitslosengeld I : Alg I)

BMAS BA
Krankenkasse
2023
1.3% 2022
165.9
5
24
60%
12

4 TWRFY (Burgergeld) XIBXEHRFMI
(7) |BEEHBEHIORE

20abEOI BOI |

33

34 2012 2029
2023 1 66
% 30 12

39

1

Biirgergeld
2.6%
73
34
67%
65 67
6

1.3%

35



Fordern und

Fordemn

15

Regelbedarf Mehrbedarf
Bedarf fiir Unterkunft und Heizung

36

2019
37

(€4) WRFHA~DBITSE

36

37 2019 10 5
30%
30%
BMAS
https://www.bmas.de/DE/Service/Presse/Pressemitteilungen/2019/bundesverfassungsgericht-sgb2.html
2025 1 20
38 https://www.bundesregierung.de/breg-de/aktuelles/buergergeld-2124684

2025 1 20
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2021
2022 11
2023 1 1 7 1

2023 1 1

u 10% 30%
2023 7 1

15

5

"/ wi O0OxUs¥xypbPPPSEUVUET PHUE
EEUDPET I UOy YOO BHODH&MA WODI DI 6 I

< g
(@]}
(an]
C
— Oz

(4) #HFIE

Bundesministerium flir Bildung und
Forschung BMBF BMBF
Berufsbildungsgesetz BBiG
Das Bundesinstitut fiir Berufsbildung BIBB

39 2023 1 449 502
40 520 1,000 48
a1

75 2024 3

41



BMBF

BMWi BMBF
BIBB

BMBF
BIBB
1969

7 FEABEERR

1-2

BIZ
SGB

(7)) BEZFRGEIRSEED-HOEREIRE (Einstiegsqualifizierung: EQ)

262 42

(1) BEEFFIROZERETOXE

ausbildungsbegleitende Hilfen

22024 12 HP https://www.arbeitsagentur.de/vor-
ort/moenchengladbach/unternehmen/einstiegsqualifizierung 2025 1 20

42



assistierte Ausbildung

(7)) BEBERIEBIKE (Berufsausbildungsbeihilfe)

781

O E

43



BAE 73 VRIZE T EHBREROBE

2010
2022 5 2

< poOPUUBUI WEUW
BUEYEPOOWET wOEwW2EOUAd Wil Ww2 OOPEEUDPUB U

%UEOEI W3UEYEDO
/| GOI wi 6xO0O6P | Y1 Khw

2018 Plan d'investissement dans les
compétences PIC 2020 1 1 Plan #1 jeune
1 solution 2018 PIC

2018 2022
Quartiers prioritaires de la politique de la ville QPV 4

2018

France compétences
2020 1 1

432022 Ministére du Travail, du Plein emploi et de 1'Insertion

44 QPV

44



4,000

25

Xz 1-14

MEK 1-14 75 RADEEFHEHSE

Contrat d'apprentissage
Contrat de professionnalisation
/ Pro-A
Parcours contractualisé
d'accompagnement vers l'emploi et I'autonomie PACEA
Contrat d'Engagement Jeune CEJ

Parcours emploi compétences PEC
Insertion par l'activité économique

IAE
Contrat a durée déterminée pour les seniors CDD
senior
Obligation d'emploi des travailleurs handicapés OETH
Allocation d'aide au retour a I'emploi  ARE
Allocation de solidarité spécifique ASS
Activité partielle
FNE-Formation
Compte personnel de formation CPF
Projet de transition professionnelle PTP
Conseil en évolution professionnelle
CEP
Plan de développement des compétences
MURC
B% 1-15 77 v AQOFEEEROT—4
65 2022
31 2022
28 2022

7.3 GDP 2022

45




15 24 25 34 35 44 45 54 55 64 65
17.3 8.2 6.0 4.8 5.7 3.8
3.97 GDP 2020
0.76
0.25 0.30 0.02 0.09 0.06 0.04
3.21
3.21 0.00
MURC

46




(1) ERXE

7 HEERITERXE

alternance 30
Contrat d'apprentissage
Contrat de professionnalisation 2018
/ Pro-A
Mission local
Parcours contractualisé d'accompagnement vers l'emploi et

l'autonomie PACEA Contrat d'Engagement Jeune CEJ

(7) REUEZH (Contrat d'apprentissage)

Centre de formation d'apprentissage CFA

16-29
6 3
27-100
(4) EHPYE32# (Contrat de professionnalisation)
6-12
16-25 26 ASS
55-100%

85%

BgG/ X v V77 vy TDEODOXEINKE Pro-A

"l %

45 Mission local

47



(x) ER&EBMIZMIFTI=XEI—X (Parcours contractualisé d’'accompagnement vers
I'emploi et I'autonomie : PACEA)

16-25 24
Mission local

552.29

() HEEBEREH (Contrat dEngagement Jeune : CEJ)

2022 3 PACEA
16-25 30

Mission local

552.29

1 REREER TERAXER

2021

o~

Parcours emploi compétences PEC

Insertion par 'activité économique ITAE

(7) EB#eAHEE (Parcours emploi compétences : PEC)

30-60%

(1) RBREZHZELMEHHESAZIE (Insertion par I'activité économique : IAE)

46 Opérateurs de compétences OPCO
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v EEmEETERXEK

Contrat a durée déterminée pour les seniors CDD

senior
3
csp 4 57 36
I BEEERTERME
20 6%

Association de Gestion du Fonds pour

I'Insertion Professionnelle des Personnes Handicapées Agefiph

X 20
T XHEEF
huy | huy +
huhuhy huk k
' YI NYI K
huy |
"$) huy t
47 Contrat de sécurisation professionnelle CSP 1,000

12
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& 1-16 753 AFEHEDEBHTFHEDHERE (2020-2024 F£7)

| & ]2020 |2021  |2022 |2023  |2024 |
i a i A 64 67 65 119 146

i 64 66 76 76 74
1 y A 7 6 6 7 7
&
Y 1 A 0.7 1 0.6 0.7 1.8
A 140 140 150 200 229
10 10
Budget de I'Etat | budget.gouv.fr MURC MURC
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(2) %REREK - ERRR

Allocation
d'aide au retour a I'emploi ARE
Allocation de solidarité spécifique = ASS

Activité partielle

FNE-Formation

7 RERARITHER

(7) EBRERXZIEFY (Alocation d'aide au retour a I'emploi : ARE)

13

(4) $AEFFY (Allocation de solidarité spécifique : ASS)

ASS ARE

M& 1-17 ERERXIEFY (ARE) LHRIEFFY (ASS) OHIE

ARE ASS
Unédic

ARE
50 ARE
ASS
ASS

24 36 10 5

130 910 ARE
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1,330.70
2,091.10

6
53 730 24
53 55 913 30
55 1,095 36

19.01

X
1-3
2021 10 1
1 40.4
12.47
2 57
3 30.42
75
75%
4.05%
Contribution

Sociale Généralisée CSG

HP https://travail-emploi.gouv.fr/lallocation-daide-au-retour-lemploi-are

2025 1 20 MURC

1 ERMR - 8RR

Formation

(7) EB7iEE) (Activité partielle)

2024 12

Activité partielle

52

2020

FNE-



Agence de services et de paiement ASP

2020

2022 4

2020 255

(4) BEREREIHESL (FNE-Formation)

FNE-Formation

OPCO

60%

53

2021

50%

92

70%



(3) #HBEIKE - BEI

Compte personnel de formation CPF Conseil en
évolution professionnelle CEP CPF
Projet de transition
professionnelle PTP

Plan de développement des compétences

7 EFEEEENIRRS A

(7) HEIFHEMBAOE (Compte personnel de formation : CPF)

500 5,000
800 8,000
16

(4) BEERITEHE (Projet de transition professionnelle : PTP)

24
CPF
PTP

Association Transitions Pro

(7)) F¥UF7F7vThoot) %5 (Conseil en évolution professionnelle : CEP)

Mission locale
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(T) FRERASETE (Plan de développement des compétences)

1 BEIREETIEEDHEN

2018
France compétences
X%+ 1-18
Urssaf 8 Urssaf
France compétences /
Pro-A FNE-Formation OPCO
PTP Association Transitions Pro

% 1-18 BEINRICBEET 2 ETDHRN

nE=
= '

Cour des comptes, LA FORMATION PROFESSIONNELLE DES SALARIES p.8 MURC

48 Urssaf
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B2E RMRXEERICETE2FHBRERICET IRREFORR
F1E 74 hEFEEROEE
(1) 7AYh&EHEER (GAO) OHE

Government Accountability Office: GAO 1921
independent, nonpartisan agency that works for
Congress
49
DC 11 3,576
7
IT
8.1 2024 10.7
2024 718 1,484 60
GAO 2024 675 GAO
1 76
6 GAO 1 123
GAO
1,232
GAO
2024 4
2020 70

(2) GAO D&

GAO K* 2-1 15

GAO 15

Education, Workforce and Income Security

Forensic Audits and Investigative Service

Applied Research and

Methods :ARM
ARM
2019
Science, Technology Assessment, and Analytics: STAA
492024 93 GAO 2024
“Performance and Accountability Report Fiscal Year 2024” https://www.gao.gov/products/gao-25-900570
2025 1 15
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50

Bk 2-1 7 X hREHEER GAO OERIEE
N eYer
c0ad0Q
< Q %oE N
agy. 2
® qz - w E ° ||OFI ! GDXn |1 & IT oKuwDi 0
E d 3 30l ODAN’ « PNGSs ZHpTx R
1 tw || &% Y o/ F AT 3 L H AL TN
& A 1 A x t éé 3
GAO 2024 “Performance and Accountability Report Fiscal Year 2024”
https://www.gao.gov/products/gao-25-900570 2025 1 20
(3) FEEEKRIZHT 5 GAO DREHRE
GAO Department
of Labor
GAO “Reports & Testimonies”
Employment
Equal Opportunity Education Human Capital

Worker and Family Assistance

Act

Unemployment insurance
Reskilling Reemployment
2015
Unemployment insurance
Innovation and Opportunity Act
50 https://www.gao.gov/about/careers/our-teams 2025 1 20
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70

Workforce Innovation and Opportunity
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B% 22 GAO Ik BEFH - kE vy 2 AOHMIEHEICET BRELA— M
2 2 1 Sl 4 3

Employment(A ) Unemployment  insurance 1 1
Workforce Innovation and Opportunity Act 4 2 5 6 2 1 3 5 2
Reskilling 1 1
Reemployment 3 3 1 2 1 2 4 1
Equal Opportunity( ©° & )  Unemployment insurance 1
Workforce Innovation and Opportunity Act 2 1 1
Reskilling 1
Reemployment 2 1
Education( & X ) Unemployment insurance 1
Workforce Innovation and Opportunity Act 1 1 3 3 1 1
Reskilling
Reemployment 1
Human Capital(z + ) Unemployment  insurance
Workforce Innovation and Opportunity Act 1 1 1
Reskilling 1 il il
Reemployment 1 1 1 2 2
Worker and Family Assistance Unemployment insurance 1 1 2 1 3 4
( 7w 2D) Workforce Innovation and Opportunity Act 1 5 6 3 1 1 1 1
Reskilling 1
Reemployment 2 3 1 1 1 4 1
Vo> 0 14 11 16 26 5 8 14 25 16 10
2015 2024
150
H% 2-3 10 GAO
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Mk 2-3 FH@BEKIZHT D GAO DREHS ') X +

2017

Workforce Training: DOL Can Better Share Information on
Services for On-Demand, or Gig, Workers GAQO-17-561

DOL

2018

Unemployment Insurance: Actions Needed to Ensure Consistent
Reporting of Overpayments and Claimants' Compliance with
Work Search Requirements GAQO-18-486

2018

Vocational Rehabilitation: Additional Federal Information
Could Help States Serve Employers and Find Jobs for People
with Disabilities GAO-18-577

2019

Employment and Training Programs: Department of Labor
Should Assess Efforts to Coordinate Services Across Programs
GAO-19-200

2021

Economic Adjustment Assistance: Experts' Proposed Reform
Options to Better Serve Workers Experiencing Economic
Disruption GAO-21-324

2022

Career and Technical Education: Perspectives on Program
Strategies and Challenges GAO-22-104544

2022

Workforce Automation: Insights into Skills and Training
Programs for Impacted Workers GAO-22-105159

2023

Workforce Innovation and Opportunity Act: Additional Steps
Needed to Help States Collect Complete Enrollment
Information GAO-23-104830

2023

Subminimum Wage Program: DOL Could Do More to Ensure
Timely Oversight GAO-23-105116

DOL

10

2023

Telework: Growth Supported Economic Activity During the
Pandemic, but Future Impacts Are Uncertain
GAO-23-105999

11

2023

Unemployment Insurance: DOL Needs to Address Substantial
Pandemic Ul Fraud and Reduce Persistent Risks
GAO-23-106586

DOL
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Unemployment Insurance: Estimated Amount of Fraud During

1,000

12 | 2023 | Pandemic Likely Between $100 Billion and $135 Billion 1,350
GAO-23-106696
13 | 2004 Federal Workforce: Leading Practices Related to Diversity,
Equity, Inclusion, and Accessibility GAO-24-106684

61




(4) RERRFEICHT SREHNE=2) 2T

T NAURTIASADIEE

GAO 1990
High Risk List
2
12023 37
1000
2022 6
GAO

4 NAYVRIYVRAMDEZZ YT AE

Senate Committee on Homeland Security and Governmental Affairs

House of Representatives Committee on Oversight and Accountability

OMB
GAO
2006 2022 17
6750

GAO 5 KPI
1
2
3
4
51 2023 4
2025 4
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GAO 3

v HEEICHFShHEE

2022 6
2023 4 52 GAO
5 X% 2-4

B 2-4 KERIRFIED 5 DOFFMEELEIZx T 5 GA0 D R fZ

Unemployment Insurance System

LEADERSHIP

COMMITMENT
New High-Risk Area
EEB‘E?ESST: i NEW CAPACITY This area is not being rated as it was recently added to
(not yet rated) the High-Risk List in June 2022,
MONITORING ACTION PLAN

N Y—EF—S9TDazsvbkAVE
GAO DOL-OIG
2021 8

2) REN
GAO  DOL-OIG

52 2025
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2009 2017

2020 IT
GAO 2022 6 53
IT
2021

American Rescue Plan Act ARPA IT

3) fTEHETE

Equity Action
Plan

GAO 2022 6

GAO Fraud Risk Framework 5
4) E=H2Y2J
GAO
5) XK DEEE
GAO
DOL-OIG
5 GAO
2023 3 19

53 Unemployment Insurance: Transformation Needed to Address Program Design, Infrastructure, and Integrity Risks
GAO-22-105162  https://www.gao.gov/assets/gao-22-105162.pdf 2025 1 20

54 A Framework for Managing Fraud Risks in Federal Programs GAO-15-593SP  https://www.gao.gov/assets/gao-

15-593sp.pdf 2025 1 20
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(5) FBERIZHT 5 GAO DREEH!

(E611] ERINETOISL: FEEETTOTSLEOY—EXREBOE HEFET N
ETHD

Employment and Training Programs: Department of Labor Should Assess Efforts to Coordinate
Services Across Programs ~ GAO-19-200

7 BREOER

GAO
Fragmentation Overlap Duplication
GAO 2011 % 9 47
44
2014 WIOA
2011
% GAO
1 BREOHR - BRR
1 2011
2
3

v RBREMR - BREGE

% GAO 2011 “Multiple Employment and Training Programs: Providing Information on Colocating Services and
Consolidating Administrative Structures Could Promote Efficiencies” GAO-11-92
https://www.gao.gov/assets/gao-11-92.pdf 2025 1 20
56 Permanent Subcommittee on
Investigations, Committee on Homeland Security and Governmental Affairs, U.S. Senate
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2017 9 2019 3

(7)) BREXFZROMEH

GAO 9

47

Catalog of Federal Domestic Assistance: CFDA

2011 GAO 12
Employment job training
vocational self-sufficient

labor employment-related
market economic self-sufficiency

2

GAO
3

(€4) RBREAE
a TOUSLICETETUT—MRE

CFDA

67

CFDA

workforce

re-employment

labor force

43

46

GAO

career

labor



b TOJSLOEECHALICEYT 2RERE

2 43
Duplication
3
ProQuest®’
13
I RERER
2011
2017 43
7 3 2

(7)) XHEESMER

2009 2017
140

43
39 43

2017 43

57 ProQuest

Overlap

GAO

47
43

2009

38

82

68

44

GAO

19

16

200
ARRA

43

110



HX2-5 BRI IO S LDSEETES TOTSLNGHLZHEE (2017 £EF)

18%
7%

= oo v dW Ms & mAX "SAYETtSs N x
#t O3 MP3 W6 A s H 4 x wioA T t 1 dK DOk 3s 1 x
sWIOA 21+ ®dKk DX IS 1 x sWIOA 2 ®k Dx3s 1 x

EMO3. Yolf. h A B.PlI
5" xt O3 MP3 H. Pl dk Ok 35

1% m{xX X233k 2Ox3

o ©»
X
N

<

2,400 1,100 2011
56
WIOA 2

800 400

(4) TRISLEOESE

43

39
39 38 37

Mk 2-6 ZLBRICIRBESNIERIBGY —ER, BLUREKRD TS LOREEHK
2017

39

39

38

37

36

36

35
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oJT

33

32

32

29

26

(22)

43

B, AEICHT 51EE

70

31
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H%k2-7 ERIKEITOT S LOEECHAILEEET S-OICIMON-IHEDH

8 15
1 5
13 12
8 13
10 13
13 5
9 3

5

5 1

2
4 5

(L) E#E. BAEICHT SEEICEY 5Th

() ERIEITOTSLOBR

GAO 58

2011 GAO

% GAO 2015 “Fragmentation, Overlap, and Duplication: An Evaluation and Management Guide” GAO-15-
49SpP
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GAO

7 BREAREEOME - TORDKE

GAO
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(E612] RERK : ATV IROFREHTEERE 1,000 8 F)LH s 1,350 (& FILOM
EBEbNID

Unemployment Insurance: Estimated Amount of Fraud During Pandemic Likely Between $100
Billion and $135 Billion GAO-23-106696

7 BREOER

COVID-19 2020 3
Coronavirus Aid, Relief, and Economic Security Act: CARES
3
Pandemic Unemployment Assistance: PUA
Federal Pandemic Unemployment Compensation: FPUC

Pandemic Emergency Unemployment Compensation: PEUC

GAO 2022 6
59

Benefit Accuracy Measurement: BAM

FPUC PEUC
2020 80 9.2 2021 781
18.9 2022 189 222
PUA
2018 GAO 26
4 16
GAO
1 BREOHR - BFRR
1 2

59 https:/files.gao.gov/reports/GAO-23-
106203/index.html?_gl=1*1hwaj41* ga*ODkxOTcwMzcOLjE3MTMA4NjgdMTL* ga V393SNS3SR*MTcyOTYw

NzAyOC4z0S4xLjE3Mjk2MDg3NzMuMC4wLjA. #appendix4 1 2025 1 20

73



v BREMR - BREAE

GAO
GAO
BAM
14 State Workforce Agency: SWA
2020
2023 5
(7)) NOTIvVHBTORERZICEITOREREDHEAE
PUA
COVID-19
1 PUA PEUC
MEUC FPUC
2 PUA FPUC PUA 60
a BAMETILIZKHHEEFEEDEL
PUA
2020 4 2022 12
BAM 3
GAO
61 BAM
DOL
BAM
GAO BAM PEUC
BAM
GAO
SWA GAO BAM
60 PUA
MEUC 1 GAO
7800

MEUC
61 https://www.dol.gov/agencies/eta/unemployment-insurance-payment-accuracy/data
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GAO

BAM

2023

BAM

50
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BAM

b PUATOYSLIZHTAZFEEDES

PUA DOL-OIG
GAO 260 62
2,540
63
GAO

PUA 64

1

2
62
63
14

64

COVID-19

75

19

260

PUA

GAO

2,540

26

11

PUA



—

X& 2-8 />

TV

JHRICE 1T D RERREROF IELEHEET FIE

OpAbAp O > (PUA)

A (6] I N oA .
x 20 N (] sPUA Zth BUY OpAbAp O V\(FPUC)a 61f Cx —
AXx° 0 Amy" 50T ExpPt + DOLY PUAX 6° BUBGT 00625400 PUAA MBpoun6
DOLX BAM ® k Y" ®enEs EX 61 ¢ T 00" wrt 2,540QT w260Qx PUA- MY Bp®u6  68°
Ox34. K» DOLYX BAM®Kk Ox3x 4. K6» o0
My ¢
+ DOL-OIGY " 2,540Qx PUA> MBp dunt @ Y /BUTC=T6
BU4eg" 4. K TVU6» 08 abt Uy “mx Zw"eet
Nbe =-10. MQOYT26M ~t0. uthpUm Y QbU‘ DOL-OIG
. . Yabuwx m 6GAOT 408"
1. BAM®k D% 3% 6» 00"
BAMY sQb8OpfAbAp: MxQ
Vx3TQhtzid Ax” O nx . ® X / 6[yYrt BUBGg" 25400 PUA> MBpdutv Mo"
° BU 0AAuM6GE (6 ¢ 1 bll K. Ttouh OrA " 31 Eppkl bBIAYGB"®
2. 2022 120QQmT DOLY 1 68~ YK
:02; shor?;BA‘,’w; ZOZSGSQTO%. + 2540QTw VY0 62600x PUA- MtvMo = $6Dx06°daby"
3wy o O nmx:mst’xM 2BYDP 31 p6 0" 2540Bpout BUA.K T MUX
"n. k6w Bor 6" PUA 7 6 3BpUBGT“2H0° 2 JY"PUAC. | TtouxiPe." Y
Th 0oMFPUCK® > up & 0OPUA 2T PBUDOL-OIGXA"" " wd 6 0(8#HPB."1° A
" OpAbApuEx O N £> 1 . x d fleel I 3 (Enumeration Verification System) p X p k | bIAY 6
170 VokOxIdXe Ytp 06° T My
« 2 §X'QB6» 002600 PUA. MY 3l pl Et6[ 06"
. 269‘5p®mx 2 3§46 .06 31 pl Et62540bpountp 066
« AX 0 Ath vea x bAAnG[ 06"
X Gm¥BUOBG”
- c IRX 6» 00° Q60"
Z“ Th (,eo;n « 2540Qx © MpDOLx Ppou Ot hpYm t1midoYw" GAOX 2
FS 68" 4 "QB 6 PUAX Tp 06 08" X Th
66 zn F° 00 ' Awtd "CoAAMG» OHo" QB Fa
460"
1 1 J
lopabApTzia” 6 nx Vot pu° X° ph BU-YAd 6 0>258°"
£ L LS ~ 5T :
(€4) FHBELSBMNADZIREDIBIESE
GAO 2020 3 2023 7
6 1
2 3
6
- > o & s
(77)  BMIZHTEEXRRDBEILONEDEUREE & RREDIBESE
GAO 2023 5 1 902P PUA 227
PUA 2020 3 2023 3
6
1
2
3 write-off
4

76



T B®REHFR
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GAO 50 53
COVID-19 2020 2023
1,000 1,350
11 15
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2023 7 14

B% 2-9 CARES &S & U ARPAGEIZE DK RERIRICR T & 5 DB X IR

____________________________________________________________________________________________

50 2500 Xwn UMDz A X T
v Mo x p A
' Twlda oy’
‘ X 4

2023 5 1 2020 3 2023 3 558
68
53 12

write-off

77
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T R (BRENREEF~OEHE)

2018 GAO 26 65
16 PUA

7 BREAREEOME - TORDKE

GAO GAO
GAO PUA

GAO

GAO

65 26 I “GAO Unemployment Insurance-Related
Recommendations to the Department of Labor”
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528 FEHEERREEDRME

(1) FEHEETEHLEE (DOL-OIG) DHEES

1978 Inspector General Act of 1978
Office of Inspector General: OIG
DOL-OIG
300
DOL-OIG
Audit
Office of Investigation
DOL-OIG
(2) DOL-OIG MFEMERIC*xY 5 NERELE
DOL-0OIG 20 40
Alert Memorandum
DOL-0OIG
OIG
2
% DOL-OIG https:/www.oig.dol.gov/ 2025 1 20

Year 2023 Annual Performance Report & Fiscal Year 2025 Annual Performance Plan”

79

IT

Office of

DOL-

“Fiscal


https://www.oig.dol.gov/

HMz 2-11

FEHERICx 9 %5 DOL-OIG DREERHRE ) X +

2017

Program  Specific =~ Performance
Measures Are Needed to Better
Evaluate The Effectiveness of The
Reemployment Services and
Eligibility Assessment Program 04-
17-002-03-315

2023

COVID-19: ETA Needs a Plan to
Reconcile and Return to the U.S.
Treasury Nearly $5 Billion Unused by
States for a Temporary

Unemployment Insurance Program
19-23-015-03-315

COVID-19

50

ETA
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(1)  A4XYR&5EER (NAO) DHE

National Audit Office: NAO

Parliamentary Body
(2) NAO DBREKH
NAO 6 Executive Director 6
ViM
ViIM
B 2-12 4 1) AREHEER NAO DO#EIEE
QIOGO
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NAO 2024 *“ Annual Report and Accounts 2023-24”  https://www.nao.org.uk/corporate-

information/nao-annual-report-and-accounts-2023-24/ 2025 1 20 MURC
NAO 2023-24 965 416 64 VIM
NAO 1 17
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M 2-13 FHEMEERICHT 5 NAO DREHE R b

No.
1 2016 Delivering value through the apprenticeships programme
) 2016 Ensuring employers comply with National Minimum Wage
regulations
3 2018 Rolling out Universal Credit
Investigation into errors in Employment and Support
4 2018
Allowance
5 2019 The apprenticeships programme
6 2019 Supporting disabled people to work
7 2020 Universal Credit advances fraud
8 2020 Universal Credit: getting to first payment
9 2021 Employment support
10 | 2021 Employment support: The Kickstart Scheme
11 2022 Developing workforce skills for a strong economy
Delivery of employment support schemes in response to the
12| 2022 COVID-19 pandemic COVID-19
13 | 2022 The Restart scheme for long-term unemployed people
14 | 2023 Transforming health assessments for disability benefits
15 | 2024 Progress in implementing Universal Credit
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(4) FHEEERITHT D NAO DIREEH
(E611] REEAREBEDLOHD ') R 52— MEHE

The Restart scheme for long-term unemployed people

2022

7 BREOEREAH

2021 6 COVID-19
2021
COVID-19
12 143
8,000 69 2,000
65% 48%

1 BREXNR - -BREHZX

2022 1 11
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11

29

2020

7

16
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2022 4 5
T BRERR
(7)  WRE—FEARPBAZBEO - —XEHE L TLEMNIDOT
a YRA—MEERBEE TOHM
2020 11 29
8 2021 6
COVID-19
3
b YRE— FEEOR
2011 2017 Work Programme
2 46
2020 Outsourcing Playbook

Open book accounting

C AZN—HIL-HILPy FOXIBELBEL-BOYRZ2— FTHEDXIE

2 1
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d YRA—FEEIZN—HIL-HLDY FOIVRATLEDHERR

PEUOwi EOEOYI U

e FHHEREOFELIYDL. REENSSMEEZMFICRITTVS

6

job outcome

2022 9

COVID-19

16

36%
31%

(1) FEHEEHRIHEOFTEZTFICEMFEL T AITONT

a YAZ—EtEOEESNE

O

2,000

b BELYHLLLBLSMEHR

86

143
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c AREZ— FEEANDSMOFIETING

d HFEEORRFZHFALFGSHED ') X5 — FEHEINOS I

43%
57%

(7)) VJRA—EEICHT 2HBEESEOEENT TO—FITDUVT
a FHBHEEEOHEERE

2010-11

b BWEM7IO—FODEE

should cost open book

c HRBEMEAS LT TOMEMLGERE
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2022

19 560

e Y—EREECHT LI -ELE-EERFRORKRTE

f  IRHELOZHOBRS

1,710
2,700

88

10
0.8

1,680
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(L) URE—FEEICHT 2ENGRFURLEFTBESENF>TLEINES 1
a SBME-—AZEYOEHFEIRX b+

Work Programme 2011-2017 2021-22 1,760 Work and Health
programme 2017-2022 2021-22 1,560

HEK2-14ERAXIETOTSLOSME— ALY DE AL

1,800 12
2,429 12
2011-2017 1,760 24
1,560 15 6
2017-2022
2,120 15 6
2022

NAO 2022 “The Restart scheme for long-term unemployed people”, Figurel1 “Comparison of costs per
participant for different employment support schemes

b VXA2—rETRAFNSHEHFIR

1 2.44
3.80
68 23
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2.58 1.68
0.02 0.02
2.60 1.70
3.44 1.45
6.88 291
0.05 0.02
10.37 4.38
7.77 2.68
6.84 2.32
3.80 1 2.44 1

10
NAO 2022 “The Restart scheme for long-term unemployed people, Figure12 “Economic case for Restart”
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Work Programme

2020

I #BEEEZHREEOIAY L - X

NAO 9
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Progress in implementing Universal Credit

2024

7 BREOEREAH

2010
6
2017 800
2013
2018 2018
2022 3
2022 11 2018 2023 4
2023 12 630
2022-23 412
2018
14 RBREXR-BREAZE
1
i
1
i
i
Infrastructure and
Projects Authority: IPA
a Help to
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Claim

(@}

(@}

(@}

(@]

(@]

Rightsnet

Citizens Advice

13

2018

93

2023 10
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Policy in Practice
The Trussell Trust
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(7) £EMTEBIRKR
a 2018 FEXRFEZEHFAEHIKNR

2018 9 1,200
6 2028
2020 28
5,000 2018 8 3,400
41% 2023 12
29 2,800 7,800 4%

M%®2-16 2=N—H)L - I LDy FEADHEER
2018 2,016
147
1,868
2023 12 2,928
236
2,692
2018 2023 912
45.2%

100
NAO 2024 “Progress in implementing Universal Credit, Figure2 “Estimated cost of implementing
Universal Credit UC

2018
2022 3 COVID-19
2024 9 2025 3

2028
2018 6
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b COVID-19NUT IV IMZEITHIZN—HIL LIy FOZREH

COVID-19
2020-21 600
2020 2 290 2020 3
1 5 26 240
2020-21 600
COVID-19 2022 3 550 2023 12
630

BR2-17 22— HIL - I LDy FREGERE FRADLLE (2018-19 F 5 2024-25
)

Number of claimants (million])

o

i 1] 655
]

7

2me-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25

Financial year

= 2018 2019 ]

100
NAO 2024 “Progress in implementing Universal Credit, Figure4 “Total number of Universal Credit
UC claimants in Great Britain compared with forecasts, 2018-19 to 2024-25”

c AZN—H)L-H LDy FOFETHIE~ADHZE

2022
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104 61
2018

5
4
2018
Jobseeker’s Allowance
2% 2024 2 5
2018
5%
2018
KT 2-18 2 =/N\—H)L -V LDy FDTEEAIZ & B HEE ERHF 2257
2.5
2.0
0.5
1.3
68 11.1
2.4
10.4
10

NAO 2024 “Progress in implementing Universal Credit”, Figure6 “Estimated net annual benefits arising
from fully implementing Universal Credit UC
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2024 12 90

67
%8 47 14
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migration 2022
1,848
2023 4
9 342,580
99.9%
346,550
1 91,000

b FHEERPFEOBITRER

2023 12 148,700 31,500 21%
14%

11

c

4%

AZN—H)L - LDy FERBLANER

2022

97

managed

2023

12

2023 12
2024

2024 9

2024 12

3%

99.5%

2023
26%

Ipsos 30
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2022 5 2023 9 30,000

2022-23 2023-24 4,100
24 136,000

e TFEEERZEEDES

2016 4 2023 3
2024-25
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Help to Claim
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80

25
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a ERXEFLAZHREOBITEN

2024-25 2027-28

2028-29

b ®BITEHICKIHMB~ADEZE

c BITEHICLLIZHRE~DEER

41
217

() NYa—T+—<TH—

2024

10
600,000

Office for Budget Responsibility

51

130
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B AHE A YRFREROIE
(1) FAYRFRER (BRH) OBE

Bundesrechnungshof: BRH

114 2
BRH 600
100 Jahresberichte
Bemerkun
BRH Bundeshaushaltsordnung BHO
Beratungsberichte Real Time Audit Sonderberichte
Priifungsmitteilung

(2) BRH®OB®RERKS

BRH
1,050 1.92 2024 4,768

0.04 % 2024 6 48
9 1 10
VI
692024 https://www.gesetze-im-internet.de/hg_2024/BJINR0260A0024.html
2025 1 20
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(8) FHBERICHNT 5 BRH DRFHRE

BRH
Arbeit
Ausbildung Anstellung
Arbeitsuchende Jobcenter
Xz 2-20 10

103

Arbeitslosengeld

BRH
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M5k 2-20 FEERIZHT S BRHOBREHS ) X b

No.
Arbeitsmarktstatus von erwerbsfihigen Leistungsberechtigten
1 2020 . ) -
bei den gemeinsamen Einrichtungen
2 2021 | Assistierte Ausbildung im Rechtskreis SGB 111 SGB 111
3 2021 Betreuung von Leistungsberechtigten nach Vollendung des 55. 55
Lebensjahres durch die Jobcenter
4 2021 Bundesagentur fiir Arbeit muss Dienstleistungen fiir Jobcenter
kostendeckend kalkulieren
5 2022 Auslastung von VergabemafBinahmen in den Rechtskreisen SGB SGB 111 SGBII
111 und SGB 11
Konjunkturelles Kurzarbeitergeld in der Covid-19-Pandemie -
6 2023 | Schlussfolgerungen fiir die Weiterentwicklung des
Kriseninstrumentariums
Bedarfsgerechte Veranschlagung und Verteilung der Mittel fiir
7 2023 | Eingliederungsleistungen in der Grundsicherung fiir
Arbeitsuchende
Bundesprogramm ,,Ausbildungsplitze sichern® APS - Teil
8 2023 |
Bundesprogramm ,,Ausbildungsplitze sichern® APS - Teil
9 2023 )
Erkenntnisse aus der COVID-19-Pandemie zu
Kriseninstrumenten im Bereich des Bundesministeriums fiir COVID-19
10 | 2024 | Arbeit und Soziales - Schlussfolgerungen fiir die
Weiterentwicklung der Integrationsarbeit, der
Leistungsgewihrung und anderer MaBnahmen
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(4) FHEERIZHSD BRH DRESEH
[(E6511] SGB Il DEHMNTFIZEITHT7 X M EERIE

Assistierte Ausbildung im Rechtskreis SGB I1I
SGB 11
2021
7 BREOEXR

(7) BREOHMEDHT

2015 SGB 11T 130
Ausbildung AsA AsA
AsA 2015 5 1 SGB SGB
2020 5 SGB
75 a
2017 2017
2020

(1) BEOREHFROME

2017 AsA
6 Agenturen fiir Arbeit
23.1% 850
28.9%
1 BREFZE
2017

AsA

AsA
AsA
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74

800

Assistierte

AsA
75
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BRH 2021 “Assistierte Ausbildung im Rechtskreis SGB III” Tabelle 1 “Auslastung der Maflnahmen der

Assistierten Ausbildung

bundesweit

”, Tabelle 2 “Auslastung der MaBnahmen der Assistierten Ausbildung

A Ot huK

bundesweit ,, Standardprodukt und ,,Individuelle Ausschreibung*”’ MURC
() JEHPTRTLESNE
U H#*x 2-22
P OAKH
| A NU
K5k 2-22 AsA DT OIKR
A Ot huK
I OAKH
kKhol u
hOY K K
I ABNU
BRH 2021 “Assistierte Ausbildung im Rechtskreis SGB III” Tabelle 3 “Vorzeitig beendete Teilnahmen bei

Mafnahmen der Assistierten Ausbildung”
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BRH 2021 “Assistierte Ausbildung im Rechtskreis SGB III” Tabelle 4 “Verbleib der Teilnehmer 6
Monate nach dem individuellen vorzeitigen Ende ” MURC
7 EHRERATICES ASAICET HAERR
AsA AsA
2020 9 30 2017 BRH AsA

n MURC
n 642

” 200
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2017
2018 3
AsA
2017 9 11 29
AsA
2017
Verbleibsquoten
¥ 5
2&!
I Y huA
r1e U
hu
1’
U
|l Yot u U
74
14
17

13

HdBA

110

AsA

106

2019

74

59

26
12

AsA

55.6%

AsA

AsA
26.9%

Eingliederungs- und
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AsA
BRH
70%
50%
30%
BRH
2018
(€4) AsAZZEPTRT LI=SNE
BRH
2018 10 2019 6,042 AsA

4,458 73.8%

AsA

(V) SmMEHREHDICER

BRH
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AsA COSACH

COSACH VerBIS
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SmEDIRR
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AsA BRH
2018
2025
AsA
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Bundesprogramm ,,Ausbildungsplitze sichern APS - Teil 1
1

2023

7 ERTOTSL THEINIGRKR FOHER] OBE

Lyl g 4

Lyl y | K

Iyl YW A w + h

H*& 2-24 FRIRHEHEOEHOME (2020 F 7 AFR)

75
7
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1
hu
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7 3 1 2,000
76 3 1 3,000

7
78
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BRH 2023 “Bundesprogramm , Ausbildungsplitze sichern APS - Teil 1”Ullabelle 1 “Ubersicht der
Forderleistungen nach der Forderrichtlinie, Stand: Juli 2020”
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BRH 2023 “Bundesprogramm ,,Ausbildungsplitze sichern APS - Teil 1” Tabelle 2: “Ubersicht der
Forderantrége bis zum 13. Dezember 2021”
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ET58 75 RAEHBEROIEE
(1) 753 REE%ER (CDC) O#EE

Cour des Comptes CDC

47 2
2023
1,808 45% 55% 2.46
1 6070
1,298
180 1,118 2021
76 83
(2) CDC OBRZEIXF
Premier Président 7

secrétaire général
Directions et services administratifs et d'appui au contrdle
CDC 5

H%& 2-26 735 U AREHEZER CDC OEHHEE

MURC
Organisation | Cour des comptes  ccomptes.fr _ 2025 1 20

8 Cour des Comptes 2024  “Rapport d'activité 2023”
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(3) F@EEKRICHT S CDC DRFIRE
CDC 40 60 CDC
10

2021 Audit flash
10
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M5k 2-27 FHEHEERICKHT S CDC DIRE®/E X b+

No.
1 2018 La formation des demandeurs d'emploi
Les dispositifs de I'Etat en faveur des salariés des entreprises
2 2020 . .
en difficulté
[RAPPORT PUBLIC ANNUEL 2021] [2021 ]
3 2021 A . . _
Tome I - L'assurance chomage face a la crise sanitaire
Préserver I'emploi : le ministeére du travail face a la crise
4 2021 .
sanitaire
5 2022 [RAPPORT PUBLIC ANNUEL 2022] [2022 ]
Le plan #1 jeune 1 solution en faveur de I'emploi des jeune #1
6 2022 La formation en alternance
Les dispositifs en faveur de I'emploi des habitants des
/ 2022 quartiers prioritaires de la politique de la ville QPV
8 2023 Le plan en faveur des demandeurs d'emploi de longue durée
9 2023 La formation professionnelle des salariés
10 | 2023 Les tensions sur l'emploi : le cas des filiéres de production

emblématiques du Jura
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(4) FHEERICHT S CDC DIREEH
(E=611] ERO#E . HEEMEEREMHICRY AL

Préserver I'emploi : le ministere du travail face a la crise sanitaire

2021

7 BREOEREAH

FNE-Formation 2020

Plan #1 jeune 1 solution

COVID-19

1 BREXNR - -BREAHZX

DGEFP DGT
Dares ASP Pole emploi
11 OPCO 5
v BRERR
(7) O0FM@ATERIN-RIEE
2020 3 91
2020 4 60 2020 5

30
507
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84

100%
250

(1) ®WMRFBOHR

2020 4 100 840
2021 4 300
3 1 Unédic 44%
150 470

R% 2-28 2020 5 3 AM 5 2021 & 5 AF THOHIFBOFIAKR
2020 3 4 5 6 |7 8 |9 |10 11 12
67 |84 |70 |32 (18 |1l |12 |18 |31 |24

32 8.5 4.6 21 | 1.2 0.7 108 |09 23 1.9

10

2021 1 2 3 4 5
2.2 2.2 23 3.0 23
1.6 1.7 2.1 22 1.5

10

"OUUWET VWl AGAUITUXOW wOAT Ox 00Pwo wldl wOPOPUUBHE QERIWUIDEYED G
hhwo wol wUd E-OQWRWEVWERE] x UDOOOEOWE) FEYREROEDWE YO BPR OO1 WET w

(V) ERERASHEEOHNR

2020 12 31
20 5 760 43 7

84 12
507 338
Mesures en faveur des intermittents du spectacle et de 1'audiovisuel a compter du ler septembre 2021
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35%
12%

K% 2-292020 £ 12 A 31 BB R CERERAAHESZFIHAT S0 %E

14.4%
13.7%
11.8%
9.1%
7.4%
IT 6.0%

Cour des comptes, Préserver I'emploi : le ministére du travail face a la crise sanitaire, “Tableau n° 6 : principaux

secteurs d’activité utilisateurs du FNE-formation au 31 décembre 2020

(L) #WHFECET HSFETSH

15 48 10

2020 5 5 Direccte 3E
T 3E
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2020



X% 2-302021 %1 A 4 B R TOMAERABICE 2RERE

%
60,360
2020 5 25 23,684
1,616
37,379 100
24,524 65.6
9,167 24.5
1,814 4.8
1,874 5
988 4
42 0.2
w "OUUWET U urkser@m'dhpldd Qeuministére du travail face a la crise sanitaire, “Tableau n° 7 : bilan des
controdles au 4 janvier 2021
2021 1 4 62%
22%
E* 2-30 4 1
5%
2020 6
2020 9 22 10 1
15 2020 6 22 2020 9 4
2020 6 1 60%
70%
CDC 23%
70% 2,500
33%  70% 1 5,000
2021 1 11 11 1,090
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CDC

129

87%

ASP

10



3 2020 3

4 ASP

35 4

10

CDC ASP Pole emploi

CDC
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(FE612] EXEDT-HDBEFINE

La formation professionnelle des salariés

2023

7 BRENERELBH

2018
France compétences
CPF Plan de développement des compétences PTP

1 BREXNR-REAE

CDC DGEFP

France compétences

OPCO Association Transitions Pro Caisse des dépdts et
consignations
T BRERER

(7) 2018 F D RkE

2018

2019
11
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(1) BEIFRDOEDNRE L

2023

2018
Qualiopi
Comité francais d'accréditation Cofrac

34

() BEIHEBEAOE (CPF)

2018

2016 2019 50
106 2,554 2021 209 7,271
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2030

Mon compte formation

60

2020



Mk 2-31 BRIIREAQE (CPF) DBRFEHREEE

- ™
250 000 350 000 000
300 000 000
200 000
250 000 000
150000 200 000 000
100 000 150000 000
100 000 000
50000
50000 000
il S S ST S S Sl wl wl Al wl ol L L L
S SIS FITFS S T 6
[ |
\ ] y

"OUUWET UwERAUD xA0 AFOWD O 0w x UOT 1 UGBt 10 évblutids HubhombrE® E UD 6 U
dossiers et du coit du CPF”

2020
780 2021 4,320
(T) HeEeRAFEHE (Plan de développement des compétences)
300 2019
20 50
FNE-Formation
2020 2018
50 299
50

299
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(#) BEZEFITEHE (Projet de transition professionnelle : PTP)

2018

CPF

(h) 75 ABEENFARBEOMBE HH/NF R

2020
46 2,000 2021 29 2018
2020 46% 2021
38%
2020 2 1,300 2021 12
2021 3 84
3,000

5% 2-32 75 D ABERNFAXRBBOFEICS T OBEIREAOQEDFRXH & EE

X H

2020 2021 2022

973 1,417 2,600
1,186 2,635 2,511*

d I YI tK
"OUUWEIT UuwEROIx@U WD O0wx UOT 1 UTthedudOs dépndesupiévisiohuelitEeO E UD & U
exécutées au titre du CPF dans le budget de France compétences”

2018

2021 10

I BEEZBREEDOIA Db - WS

CDC 13
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2025
OPCO

OPCO
3 2030

6 2023

299

OPCO
10

11

12

13

CPF
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BIFEFLED
F1E MAXEEEEHISEOFBRERDORIEDLEEFTEDH

1

OECD
GDP
85
8 86
87
GDP
8 OECD Labour Market Policy
86
* 3-2
87 2019  OECD Database —
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H% 3-1 ZEORTBHEE - HISMEEREDAMHOAR (2020 FE)

IE) Ul A T
m& i [ ] AT A A
| I 7 i}

I 053
| I 1 93
3.97
| |
[ | I 0.9
0 0.5 1 1.5 2 2.5 3 35 4 (%)
1 2011
2
OECD
X% 3-2 HEHEBERONS
1 | UEOPEW$ Ox00adis@U w2
il /I $2
1
il
1
1
1
1
1
1
1
1
1

2019  OECD Database — —
OECD “Public spending on labour markets”
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88

(1) T7X*UAh

GDP  23.9% 2020
1.39% 2020 0.96% 2020
0.02% 0.07%
1.25% 0.03%
0 0.96% 2020

OJT

M 3-3 7 A hDFHEiER (B

Workforce Innovation and Opportunity Act: WIOA
Work Opportunity Tax Credit: WOTC

1938 Fair Labor Standards Act of 1938

Apprenticeship

MURC

88y
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(2) AFYR

GDP  22.5% 2020
0.15% 2019 0.12% 2020
0.19% 0.01%
0 0.01%
0 0.31% 2011

M%& 34 AF)RADFEIER (HBig)

0.01%

1
Work and Health programme
Work Trials
q Youth Offer
q New style JSA
q New-style ESA
1
1
1

MURC
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(83) Fk4a4v

GDP
0.61% 2020
0.33%

0.01%

25.6%

0.02%

2019

1.32%

0.19%

1.32%

2020

&35 ~AYOFHEHER (Fi5)

2020

0.03%

0.03%

MURC

141



GDP  349% 2020

0.76% 2020 3.21% 2020
0.25% 0.30% 0.02%
0.09% 0.06%
0.04% 321% 2020
2 Mission local

& 3-6 753 ADFHEEER (B

i Contrat d'apprentissage

q Contrat de professionnalisation

q / Pro-A

q Parcours contractualisé
d'accompagnement vers l'emploi et 'autonomie PACEA

i Contrat d'Engagement Jeune CEJ

i Parcours emploi compétences PEC

i Insertion par l'activité économique
TIAE

1 Contrat a durée déterminée pour les seniors CDD
senior

1 Obligation d'emploi des travailleurs handicapés
OETH
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i Allocation de solidarité spécifique ASS
1 Activité partielle
i FNE-Formation
1 Compte personnel de formation CPF
1 Projet de transition professionnelle PTP
1 Conseil en évolution professionnelle
CEP
i Plan de développement des compétences
MURC
(5) HB=A
GDP  24.9% 2020
0.7% 2020 0.2% 2020
0.07% 0.01% 0.65%
0.01%
0.24% 2020
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1
1
1
1
1
1
1
f
f
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Unemployment Insurance System

LEADERSHIP
COMMITMENT

Mew High-Risk Area
DEMOMNSTRATED

PROGRESS NEW CAPACITY This area is not being rated as it was recently added to
(not yet rated) the High-Risk List in June 2022.
MOMITORING ACTION PLAN
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9 No.1 “Delivering value through the apprenticeships programme”
9 No.5 “The apprenticeships programme”
97

No.11 “Developing workforce skills for a strong economy”
9% No.3 “Rolling out Universal Credit”

% No.7 “Universal Credit advances fraud”

100 No.8 “Universal Credit: getting to first payment”
101 No.15 “Progress in implementing Universal Credit”
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No.4 “Investigation into errors in Employment and Support Allowance”
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Applied Research and Methods ARM
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Unstructured interview Structure interview
118 1 1
119 NAO No.1 “Delivering value through the apprenticeships programme”
120 NAO No.3 “Rolling out Universal Credit”
121 NAO No.6 “Supporting disabled people to work”
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123 NAO No.7 “Universal Credit advances fraud”
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126 NAO No.6 “Supporting disabled people to work”
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Konjunkturelles Kurzarbeitergeld in der Covid-19-Pandemie - Schlussfolgerungen fiir die Weiterentwicklung des
Kriseninstrumentariums” -
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129 CDC No.3 “[RAPPORT PUBLIC ANNUEL 2021] Tome I - L'assurance chdmage face a la
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1. 7HAYHREFERER GAO FIZHE T 5FHEERICHT SREZOHE
&5 24 kL BREXNSBEF HE
Workforce Training: DOL
DOL Can Better Share 2015 GAO
Information on Services GAO-15-168R
for On-Demand, or Gig,
Workers
GAO-17-561 GAO
DOL
1
8 11
1
40% 34
2
WIOA
2017 6 WIOA
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M=

GAO

Unemployment Insurance:

Actions Needed to Ensure
Consistent Reporting of
Overpayments and
Claimants' Compliance
with Work Search
Requirements
GAO-18-486

DOL

DOL

GAO-18-133R

2013 2017

DOL
2017

2017 DOL

2017 570

22

GAO
18 2

DOL

300

GAO

DOL

DOL
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DOL
DOL
DOL
DOL
DOL
4

DOL GAO
Vocational Rehabilitation:
Additional Federal DOL VR VR
Information Could Help 2014 WIOA VR
States Serve Employers
and Find Jobs for People
with Disabilities GAO  WIOA VR

GAO-18-577
1 WIOA VR
2 VR
VR
VR 79 74
36 VR VR 29

VR
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VR WIOA
3 VR 2
GAO VR
VR
GAO
DOL 2 VR
DOL
DOL
DOL
Employment and Training DOL
Programs: Department of 2011 GAO-11-92 GAO 9
Labor Should Assess 2014 WIOA
Efforts to Coordinate
Services Across Programs
GAO-19-200
9 1 2011
2
3
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2009 2017 200 140
2009 ARRA
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DOL GAO
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Economic Adjustment
Assistance: Experts'
Proposed Reform Options
to Better Serve Workers
Experiencing Economic
Disruption
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6 EAA

GAO

12
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Career and Technical
Education: DOL CTE

Perspectives on Program
Strategies and Challenges
GAO-22-104544

5

Strengthening Career and Technical Education for the 21st Century Act: Perkins V

2021 Perkins V CTE 13
2019 2020 1,100 Perkins V 2021
GAO CTE
GAO Perkins V
CTE CTE
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3 CTE
GAO CTE
8 CTE 14 CTE
CTE
CTE CTE
4 CTE
CTE
CTE
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CTE
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What Works Clearinghouse
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Workforce Automation:
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Training Programs for
Impacted Workers
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1 10
2
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2 4
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Workforce Innovation and
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Additional Steps Needed to
Help States Collect
Complete Enrollment
Information
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2021 6
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67
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More to Ensure Timely 2014
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105116 GAO 14 c
DOL

1 14 ¢

2 14 ¢

3 DOL 14
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14 c DOL
72 GAO DOL
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25 54 14 c
DOL 14 ¢
40
2 2 DOL
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Telework: Growth
Supported Economic COVID-19
Activity During the GAO
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Pandemic, but Future
Impacts Are Uncertain
GAO-23-105999
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2019 2021
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1
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Unemployment Insurance:
DOL Needs to Address COVID-19 4
Substantial Pandemic Ul
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Persistent Risks 4 2020 4 20229 8,780
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Unemployment Insurance:
Estimated Amount of COVID-19
Fraud During Pandemic
Likely Between $100
Billion and $135 Billion
GAO-23-106696 GAOC 2022 6
1,000 1 DOL
1,350 3
GAO DOL
GAO
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12
GAO 50 53
COVID-19 2020 2023 1,000
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DOL 2023
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68 53
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DOL GAO
GAO GAO PUA
Federal Workforce:
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Accessibility Practi GAO DEIA
GAO-24-106684 ractices
2005 DEIA
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24 kL BRSNS | #SE
Program Specific
Performance Measures
Are Needed to Better ETA
Evaluate The
Effectiveness of The
Reemployment Services ETA RESEA
and Eligibility
Assessment Program
04-17-002-03-315
ETA
ETA RESEA
2 4 WIOA
RESEA
ETA 1 RESEA 2
3
4 RESEA
RESEA 4
ETA 4 3 WIOA

184




DOL-OIG

24 L ERVNSBSEST  #=
COVID -19: ETA Needs
a Plan to Reconcile and TFFF 1
Return to the U.S. ETA
Treasury Nearly $5 oIG
Billion Unused by
States for a Temporary
Unemployment ETA TEEE CARES
Insurance Program
19-23-015-03-315
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Delivering value through
the apprenticeships
programme

2006 9 6

DfE

1

Institute for Apprenticeships

2015 12 2016 5

Projects Authority IPA
Regulation Ofqual

3/4

2015-2020 300
Trailblazers
300

Infrastructure and
Office of Qualifications and Examinations.

7
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Skills Funding Agency:SFA
The Office of Qualifications and Examinations Regulation:Ofqual

2020 300

| Institute for
Apprenticeships
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Ensuring employers
comply with National
Minimum Wage
regulations

2016 5 11

BIS

HMRC

Low Pay Commission
Citizens Advice

2015 3

2016 4
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NAO

2013
1
1
2014-15
2011 2013
2014-15 2015 4
Rolling out Universal
Credit DWP 6
2010
2017 10
2018 6 15 2013
2014 Universal Credit: progress update
2016
2022 3 2018 2023 3 2018 3
10% 81.5
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Investigation into errors in
Employment and Support
Allowance

DwWP

Employment and Support Allowance ESA
2

conversion
75,000

2011

2017
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2018

3

21

2017 7
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2011
2018-19 5,000
3 4,000
45,000
20,000 2,000
2019 4
2022-23 5 7,000

8 3,000
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1 2014 2013-14

2014 4 2014 6
2015 2

Work-Related Activity Group

1 2014 6 2015 2016 5
2017 7

1 2017 2 2014
The apprenticeships
programme DfE 16 12

20
ESFA

2017 20%

2019 3 6

Institute for
Apprenticeships
HM
Treasury

Institute for Apprenticeships
apprenticeship levy 300
10%
2010-11
2017-18 16 2018-19 22
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2016 9
2016

Office for Standards in Education :Ofsted
i 2018 12

2017 4 2017 4
0.5%

10%

300
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2019
Apprenticeships
1

Institute for

1

1

1 20%

1

1
Supporting disabled people
to work DWP 760

51.5% 81.7%

2019 3 28

1
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Access
to Work
1
40
Work and Health

Unit

q 10

1

1
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Universal Credit advances
fraud

2020 3 20

DWP

E

2019 7

System :FRAIMS

2019

Work and Pensions Committee

Fraud Referral and Intervention Management
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2018 7
2018 7
2 2019 7
SNS
1 4,700
95

2019

2019
49,630

15,044

10

633

179 9

9,800

2019 9
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Universal Credit: getting to
first payment

2020 7 10

DWP

Universal Credit

f
1 COVID-19

f

2019 9 2020 2

= =4 -4

=

2018 6

26

Rolling out
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1
1
i Help to Claim
1
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Employment support

2021 6 9

DWP

Supporting disabled people to work

COVID-19

COVID-19

COVID-19

Universal Credit: getting to first payment

furlough scheme
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2008-09
2020-21 3 2021-22
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16 24
1 6,700
13,500
Employment support: The
Kickstart Scheme DWP COVID-19 2020 9
25
16 24
6 19 2021
12 25 2022 9
10 2021 11 26
1
1
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COVID-19
2015
guide
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Competitive and demand-led grants: good practice
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1
1 5
1
f
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f
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Developing workforce
skills for a strong economy

2022 7 13

DfE

Department for Business, Energy and Industrial strategy :BEIS
Department for Digital, Culture, Media and Sport :DCMS
Levelling Up, Housing and Communities :DLUHC
Pensions :DWP

Department for Work and

Department for
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i Skills for Jobs

12

1

1

T 2030

1
Delivery of employment HM
support schemes in Treasury 2020 10 Coronavirus Job
response to the COVID-19 Retention Scheme :CJRS Self-Employment Income Support Scheme :SEISS
pandemic HMRC

COVID-19

2022 10 13

2020 10

2021 9
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teach-ins
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1
1
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Institute for Government
Social Research Chartered Institute of Taxation

Professionals and Self-Employed

National Institute for Economic and
Resolution Foundation CIFAS!?
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130 hitps://www.cifas.org.uk/
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1
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The Restart scheme for
long-term unemployed DWP COVID-19 2020 7
people 29 12
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2021 6 COVID-19
2021 11
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1 Payment by Results

1

1

1
Transforming health
assessments for disability DWP 390 Employment and Support Allowance :ESA
benefits Personal Independence Payment :PIP

2021 2020-21
480 2025-26 580 2021 5
2019-20 COVID-19 190
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2016
2018
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7 2019 3
2029 10
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Progress in implementing
Universal Credit DWP 2010
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2013 2018
2018 2018
2022 3
2022 11 2018 2023 4
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Policy in Practice Rightsnet
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Arbeitsmarktstatus von
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Leistungsberechtigten
bei den gemeinsamen
Einrichtungen
“ VerBIS’
219 770
90% * 3% 752
770 66 8.6% 2017 4 12
45 3 14 1 2017
4 3,375,507 290,000
2016 1 2017 9 770 210
27.3 VerBIS 2016 1 2017 9
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VerBIS
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CPF
CEP

Les dispositifs de I'Etaten | CDC
faveur des salariés des
entreprises en difficulté Pole Activité partielle FNE-Formation

emploi contrat de sécurisation professionnelle CSP

22.07.2020 Unédic

2008 2019
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Dares Unédic

Activité partielle
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Préserver I'emploi : le
ministére du travail face a
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ASP solution
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alternance
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Association Transitions
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